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Mr. James O. Bush

Permanent Select Committee on Intelligence
House of Representatives

washington, D.C. 20515

Dear Jim:

Enclosed is a statistical summary of the results of the -
Central Intelligence Agency (CIA) and Intelligence Community Staff
(1ICS) Senior Intelligence Service (SIS) Rank Stipend and
Performance Award Exercise for FY 1983. The procedures used were
consistent with Congressional and Office of Persomnel Management
constraints and guidance on the number, distribution, and amount
of rank stipends and performance awards which could be granted.
Rank stipends and performance awards were authorized not to exceed
4 percent and 20 percent respectively of the approved SIS
positions. The total of awards amounted to| | for CIA
andzfor ICs. ‘

Also, for your information, there were no SIS employees
removed from the SIS during the fiscal year. '
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CIA Rank Stipend Statistics for FY 1983

25X1 s s . .
? Distinguished Officer
Meritorious Officer
CRITERIA:
Distinguished Officer
Achievement of a superior overall performance level, work invariably
exceeding established standards in most key job elements, and at least
frequently exceeding established standards in any key job element are
required for consideration for a Distinguished Officer Rank Stiperd.
Meritorious Officer -
Achievement of an excellent or superior overall performance level and work
frequently exceeding established standards in all key job elements are
required for consideration for a Meritorious Officer Rank Stipend.
CIA Performance Award Statistics for FY 1983
25X1 : o 20 Percent
15 Percent
10 Percent

CRITERTIA:

Achievement of an excellent or superior overall performance level and work
exceeding established standards in all key job elements are required for
consideration for a performance award ,
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ICS Rank Stipend Statistics for FY 1983

DISTINGUISHED OFFICER

MERITORIOUS OFFICER

CRITERIA:

Distinguished Officer

Achievement of a superior overall performance level, work invariably
exceeding established standards in most key job elements, and at least
frequently exceeding established standards in any key job element are
required for consideration for a Distinguished Officer Rank Stipend.

Meritorious Officer

Achievement of an excellent or superior overall performance level and
work frequently exceeding established standards in all key job
elements are required for consideration for a Meritorious Officer Rank

Stipend.

- ICS Performance Award Statistics for Fy 1983

20 Percent

15 Percent

10 Percent

CRITERIA:

' Achievement of an excellent or superior overall performance level and

work exceeding established standards in all key job elements are
required for consideration for a performance award.
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s Central Intelligence Agency -

Mr. James O. Bush

Permanent Select Committee on Intelligence
House of Representatives

washington, D.C. 20515

Dear Jim:

Enclosed is a statistical summary of the results of the
Central Intelligence Agency (CIA) and Intelligence Community Staff
(ICS) Senior Intelligence Service (SIS) Rank Stipend and
Performance Award Exercise for FY 1983. The procedures used were
consistent with Congressional and Office of Personnel Management
constraints and guidance on the number, distribution, and amount
of rank stipends and performance awards which could be granted.
Rank stipends and performance awards were authorized not to exceed
4 percent and 20 percent respectively of the approved SIS
positions. The total of awards amounted to for CIA

watorTos.

Also, for your information, there were no SIS employees
removed from the SIS during the fiscal year.

Harry E. Fitzwater
Deputy Director
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Administration

Enclosure

Distribution:

Orig - Addsee

2 - DDA
1 - p/op
1 - Subject
1 - Chrono

OP/PASE/SIS/SS | (1/30/84)

Retyped: (2/2/84)

AT TSR T

. j »
)

STAT

Declassified in Part - Sanitized Copy Approved for Release 2013/09/30 : CIA-RDP95-00535R000300040002-8



